
Inclusion in Higher Education: Mentoring as Gender Equality 
Instrument for Transformational Change 
Prof. dr. M.C.L. (Marieke) van den Brink 
 
Universities are increasingly establishing gender & diversity initiatives and 
implementing programs with the goal of creating a gender inclusive 
environment. But what is an inclusive university and what does it take to 
become more inclusive? What is the role of mentoring programs in 
achieving equality on individual, group and organizational level? And which 
dilemmas might arise when implementing mentoring programs at 
universities? In this talk, Prof. Marieke van den Brink will discuss these 
questions and invites you to envision the inclusive universities of tomorrow.  
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